Filing a Claim with WorkSafeBC for

Psychological Injury in the Workplac
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PSYCHOLOGICAL HAZARDS IN THE WORKPLACE
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Psychological injury is considered a mental harm, suffering, damage,
impairment, or dysfunction caused to a person as a direct result of some
action or failure to act by some individual.

" o EE—— E— —,

A=
K
K

workload

@ )

technology
change

x Not eligible for claim but should be mitigated by OHS =~ ==

Do
your best to
make the
FORM &
Work*

You

can add
documents, info,
clarify details

WHY FILE A CLAIM FOR PSYCHOLOGICAL INJURY?

Acknowledgment:
External validation that you
experienced harm at work

*Submit your claim to WorkSafeBC. That’s where to start. A WorkSafeBC Claims
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Adjudicator will reach out to you to guide you through the process, collect
documentation, and explain how you can clarify your responses on Form 6. If they
deem necessary, WorkSafeBC will arrange for a diagnostic appointment with a

psychologist/psychiatrist. Just submit your claim to get started.

Reach out to the KFA if you would like help getting started orif you want

guidance through the process.
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Accountability:
KPU is responsible for
employee safety

Scan to start
your claim using
WorkSafeBC
Form 6:
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