
Psychological injury is considered a mental harm, suffering, damage, 
impairment, or dysfunction caused to a person as a direct result of some 
action or failure to act by some individual.
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*Submitt yourr claimm too WorkSafeBC.. That’s where to start. A WorkSafeBC Claims 
Adjudicator will reach out to you to guide you through the process, collect 
documentation, and explain how you can clarify your responses on Form 6. If they 
deem necessary, WorkSafeBC willl arrangee forr aa diagnosticc appointmentt withh aa 
psychologist/psychiatrist. Just submit your claim to get started.

Reach out to the KFA if you would like help getting started or if you want 
guidance through the process.
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